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BERE FERS - NEBEAEES - HEELR - #Z LAEHERE  E20T8F
TEHSEFZ M PR AMEEZE - TR ERES TR - BEEF (HEE) o
T BREIHMTEREE - YHE - 5] (HRHEFE)  REELSAH
IRIECEEHEE - TIDINE—ERENE R - 807 2R E T - E5REET
BHEREFWHERE - BRETIRREAMTFEERREAC  BEIFET
BB ERE - ENTEE - MRENFEEMNRSE I FL - R E5EHE
A TEE) B B K 5k ( Sergiovanni, 1991 ) o R 2 - € 7E 2 ET &2 M #F 62

{ empowerment ) FYFZREFEE ( empowering leadership ) /5B — I8 B N E Nk
T E A ST AT -

REEHSR THE S FRES - TNEIEERE S ATEEEERYEEE (Conger

& Kanungo, 1988; Srivastava, Bartol, & Locke, 2006 ) - [f] 2% 41 Blasé B2 Anderson
(1995) Fr5 - MAOEEEHESEFR - A2 " EWES - A1EBREIREER
( commodity ) figith 7 B BGEE - MEWE R TEIERET] - TLIZEHEERNEES

HLETHEEINE S - RS ERAR S NMERTT "HE, - I8 TeE - JEE T

E L KRR R B (Bolman & Deal, 1991 - 4L - ZETEHE FHEFR

EEEETRELITE -

TERAEEH » Senge (1990) B " mE X EMAT-NEE ) AYSREEEE - it

ERREAH - ERREATESAREE PSS HAHEENECEEELZETE
£RGE  ARREWEANEE - GHEBEHFN A FeFgalEess -
mAFIEEEI BB E.2 FTLAGESE % - iR EZ—EEE) - MRERE M FeHE

H o EEHBHREZHERE - BV HRIFERE - e HENE R AR - (€1

AR EEE— LY - HEE—HEE it - S2RGAREE - A BE

N5 EA AR A R E AR IR R I R B R < &l (Yukl, 2009 @ HEY

EfLin (2002) FREZREy - SHEEMES N ERERE BB BRI -

HEER AR AR EE T - DEAEERSEST IR R 8 - fHE
EEEE 22 BT (Koffman & Senge, 1993; Lam, 2002; Mohrman & Mohrman,
1995 ) « 5 » Leithwood &z H A X I B E I HE T BERSENEEZR R
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( Leithwood, Leonard, & Sharratt, 1998; Leithwood, Tomlinson, & Genge, 1996 ) - —
SRR N s Al /R EIR - SR AN R i R AT DU EARRE (= BESE - 2003 5 R
iE1Z - 2000 © 35 E - 2004) - g - BHE - SHEHEHISEEEEE REERTD)
e FREBREBEUVMWERYE  BHEFARETIRRRER  BREETE2H
=L - EEREREARINEE  FHSERRTI2ENERFEFEFE L MNE

(#REHHE - 2002 ; ZSERE - 2005 ¢ Meindl, 1990; Reich, 1987 ) -

AR R T ERAMA S 2T - EEDHEEA® - DISFR]
WHEREEAE) - REME - DURRHREREAR - USREEATEEEERE KR
TEEEENGE - MEEERFEEEMEHFNEH (Srivastava et al., 2006) - B
2 RS EE AR E R - A S BN - R
R R A KR 05 - AT B T RE MR HATE AL - &
WRAREE - EREREEATETRE - B2 - MARPEEERREEEER
FHRMEE (FR - LLAURREARAEEREE - DIFHEEWI I - RETHS
REZEARARRIER - INETREREN TN - BEWS - AR ENE
g -

— ~ FEE RS EEREEIRRET -

T IR RS H IR T EE S REED -

= BEBEAARECRERREE  ZEREENERIER -

o~ B - ERRERETE N EEREEER - AESRBHERER -

i~ SUBRER R

fﬁtfli

PUT B RHTERITE L M8 - AR EErHE - MARSEE - DU sRE A
L7 L THRR R -

— REEWH S

HHETR B I TERR - SR EBE A2 E T - M EN S AR 8RR
2 WEREIE LB SRR - AR R AR - EEARETERRR
HRE HAR R E e TR LA B R - H L - AR RN R E MU IR R AE R
A, e EeEENyA A (BN 2001) > HeEEEIH A L L EERE - 5 (E
EEAEEE - EMRETRARNEIHER (Zhang & Bartol, 2010) - H R IFAEHE
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TP + Reitzug (1994) ZotH 2R — A/ NEETERWRE - HSRE (GEHRE
M ESE PR BRI ) - BiR (facilitation ) (5HEAHBEZETLF BN E ) K&
BRATEEE (AR RMNREET) F=(AEHE - ReitghyHEEH - 56
ZFHETE (1995) 5] ABA - Bt EERAEENALESEGN L ER] R - BEE
Wzt (RIEE > 1999) FHiEA -

R T EEFHE L A+ CongerflKanungo (1988) {21 S B mrEdY L EHE
EHMES - —2EERAMNER (BE28HE - HERE - HERM - 88
R~ S AN ER TIEEE) - 5 —EBandura (1977) FiieiZ R A
EEMGENEN (EIEAERREMERE - BOMEEE - DR BB - S
By (2005) 7E2[FjCongerfiKanungo (1988) 2% WHESERITRETE
% ERMRREEHE S A2 AEE - HERE - LFEEARIEERENEE -
Ahearne ~ MathieufZRapp (2005) AUfRHZERE ~ BHE T - RELFERRER
RIAEEMATHNE - HEBRIESC/HE - FENL - ARFELRE
iR M2ETYukl (2009) 2R - SREE TR ERBEENELS - AEREREN
B R ENRERF - BEREENMERHOUES - SEEHERTTEE  HFel
REFREZ AT - MEAW R IR |

(—) z2igH REEMASZEE  2HRE GEHNE - BEHESEH
E% o

(=) BHERE  REREFMESESR - 88830 E - LEFRERELE - 3RUH
SFE R -

(=) ILEEEh  REMARSEE - BREF - REEERRRE - 5H
HFBDZ - G THEZHEE - BB R R EFRE -

(9 1gRefl R - MREAEBMREIIES] - RN - RBRERR - BFRE
EyFoRRE -

s RS

AP EIZS EERNPER - THEIENR T ERREERZAIT -
R E Y28, - AaEEETE 7% (prescriptive ) BRI (descriptive ) H
EmAYER 53 (Tsang, 1997) - HEYRIRMTAEREEEVEETL (Argyris & Schon, 1996 ) -
ML ER ( Argote & Miron-Spektor, 2011; Lam, Chan, Pan, & Wei, 2003 ) -
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Bt $HEE RS E e AT B S B - Tsang (1997) £ DAL
HEE AR ERIE RS - R AR BB B LR IR R ER R
27 . mMEEIERER A EEE RN —(ER BB EE A #E{EE - Senge
(1990) FrigHiEy " EAEEMR ) IR MELZF] -

HoR o 7EAORREEAGXEEL | - ArgyrisEiSchon (1978) fEH. 4B EEIR AR AR p
R - BN RAMK B EEEAN - ASEREGE T - BHERAAR - U
Pl E IE 53R - DUERRAERR T T (EAAYEER | (theories-in-use) » I » Z7EREE
HETT  DLEREBRERERAEEANE N o HEEREE F A ETER
- AARTEERINEIRETE - MERSEVAENE - EREFEVIRE &M
BHERSEE - EEMEEIIRNEIRARE -

ERMAMEE M - Lam® A (2003) LIS - Senge (1990 FRIRLZ AR
ERFREEAANEREX  E—EERD WL 2EET HEERERFRE -
WLAHBREERREER R BEFRE - ERUEAREERLSE#EH (BROE
FIMEERT ~ HEZ 0 ~ AU - AF]3H) - ArgoteZiMiron-Spektor (2011 ) JUBERIFRE
HAE  FWEERSVEEVABRIE - /Y EE ZHREREVEERIERE - A7
B NRA BT BIRAS M 2B EH -

BEHBEZE R - BADERNDHZEESE - FI40 - SevE (2001) RER
TRIBFREHRBESETRE - FEER  HNEGER - EREFRAIEREE =
MRS (2001 7REREL LIRS - B AKES - BB ETEE - ETEFAER
EEZ2E R g RSB SR ESE - KRHANTRERBANEREE © ZRT
(2004) BEMEBZEKNRHEAZGEEEZEA  BEBNUEARER - BARE -
HAZFEE - BREERERREE  THE (2006) 2E51AZE » IERAKL
T AR - EBEE - BEHGENREARHERE ; mREFES (2011) 7l
FBAZLST - FAEBREEG rEERAR s FHRAFEARERE - AEPR L
{E¥ » Lam ~ Wai ~ PanZdChen (2002} fEAZBEEET TG HBREERfEEBER
EA BB BE T SERGERIEE | - T AEEEE RS, T EE
LERENEEE - BEABEER - TERE R | T EXFMERT ) FE
M - ARE RS - EEEREERE AR WEER -

FRENBERESRER HARSENEZEGER » DIERE B e
PAERZEE S ENHEHIER - B « RS REEE - DUEEEERHEM
LT o B EEES S - REEEREE (EHE - 2006 5 EE - 20015
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B - AHEREERAREE  YNHEREECETER—ERGE - #E
HIEN =EH - AEEREESRE S - A ERWREDARANEARE - 818
i~ REEINATE - T2FENLEEZMEERSEE S TEEA - ARRERD
REST » DU 7 Blne SE S 8 0RE ] (Finger & Brand, 1999; Norman, 1985 ) - %
RS ERRES B SR ERARBE ST EE - DURE DO ARER -

— BRI Y

TEAABE TV IR S B T E ERWE (AR - 1998 FERE - iE
Mo~ FEEEEY - SRR EETE - 2003 ) - [fiLeithwoodZE A (1996 ) FiBEFR 175
B SAEEEHBETEERA AL A FE - Lam (2002) 72 EEE - 58 -
BN ER N KB BIAFE Hr e - AR AR EE A IR EA - EEAVE
B - TEE B P RE BB - Fl0 - EHEE (2006) DIE/NMEE WIS
4 FREREENEEHEREFETERSE S GEH - FASEEFEE (2007)
PASRGATEHE  MEHAESEASEEAFZ B BRI -

IR ELA R BEARET - LeithwoodZE A (1998) DIE E(EEWREE
R EFESUAREERREER - HREE T 2BUESSE - BEEEEE
FAMLES - EENEEREEENES - EEEERENEE - BEETE
B~ EAE RIS RE - R EIEAIRE - EEE EEINERAL - DI
BERGET M UER S S (PRFIH - 2000 ; Leithwood et al., 1998 ) - j5Ea5 ELE]
R A Leithwood S5 A, ( 1996 ) 3 EAYSE EIHM AR (153 FAEANESR - B
% - ERIREE - ERER - RE - HE - EEE) B - FRARSEE NS
HE ZTHRASKEENSHERE - ML EAFAERESHEENER 2 — - Sadler

(2001) JIREHMEERAHEBEARETEREE - B REMEERASEE
2281 - TPardo-del-Val -+ Martinez-Fuentes EiRoig-Dobon ( 2012 ) #2[H 28 B & H ¥}
MFREE R eERE I R e - WA RN EE TR -

frT2EEEN - BERT BRI EF I EREHE S EERE c MEEH
Rt RIS L L E HAR - S5 - RE - BiE - RS RS S0 B
FERREEMBREE X - AR FETNENE @ FesEE 'HEE KA RTEA
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ENRAfR - Bl riEl EERIBAYIEED - BEREENREEEBENTE - {15
FHEHERELMEEX B TERE R - RAER T A HE S5 E AT EEH
{ Raclin, 2012; Vecchio, Justin, & Pearce, 2010 -

S < BEHEREREERARIER  ZLIBLHERTE  FER R
RETHE - B EAEREHEWEIRETR - N EERREL|HE B - 1 1EH
PSS ARAE - 2 EERERRE - A2 RFHINER - BB ERESH TR

AE
2 - Pl
PUTM 3 RIRRAARMIZRC AIE ~ 515 ~ TR - DURERRER T -
— WETG A

APFRLMEHEEER T - AERRFRESHEREE I EY - EREE
FHERAZER  ELA R - BRHSTE R o E R EE MBI RN TR
BT - SATERIEN= A 0 B0 ~907 8 -

o WIEER

AR HEFAEHR  UREETRHEE - A2 8TRBEE/NE (535,800
(L#RET ) B - AR Z 10%[L3R— 58072 HT - FEMBEMEE - EEME S
FRIELERT » DL99%62 BT R E R » mERIINT - S 1ET T B E 77
fo > SRR E AT - #EHOES2FM AT - HEREMPMEAEY - B2
MARITAR B BEE 2B D EHE - 6ty - 1507 ~ 243 33T - MRENES
85617 - [EIHEFS85.94% » HrE R E84417 -

SE—SEEIFEREE T 5 - ERENREERRZEREY - LIEEER
RIRR - ETHHRER LT - AT RS2 AR R EE TR E Fo 1T - 2
e~ FE - EREREERRER - LIRS - - PEAEERSE RS
R - RIETER SR L8 - H29FT T BT - BEREE ) SR A
BoxmE  LANAT TEREES - BERSEE ) SRTHI-FEIsREZE
TR0 - BIL TR - BEER - BEIREE—% - &F—% -
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~.960fd] + E2¥ Cronbach of5.970 -

2. iHRREE T

IER s EE 2 E R Lam3E A (2002) 7 246 - GRS E 7 SRS EERE
FAAMEBEERWAEE - BT HREERE ) 258 EWREMECHM
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e S B1a
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2 gERE 143 055 174% 2.595
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An Empirical Investigation into
Organizational Learning Propelled
by Principal Empowering
Leadership
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Abstract

In the context of education reform over the last decade, prompting teacher
empowerment has become a pressing issue for principal leadership. Having recognized
the significance of empowering leadership (EL), this study aimed to investigate how it
might propel organizational learning (OL). Sampling respondents in Kaohsiung
elementary schools, this study employed questionnaire survey along with semi-
structured interview to collect data. The investigation included canonical analysis to
explore the relationship between EL and OL, cluster and discriminant analysis to
confirm the grouping of different degrees of EL and OL, and analysis of variance to
examine the differences between EL and OL. In addition, quantitative and qualitative
data were integrated to illuminate the variances of leadership strategies in high and low
empowering principals. The results indicated that EL facilitated OL. The finding was
verified by a number of statistics techniques which revealed detailed relationships
between EL and OL. Furthermore, qualitative analysis indicated that leadership

strategies used by high and low empowering principals were distinct from each other.

Keywords: principal leadership, empowering leadership, organizational learning
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